CUPE  courts  non-academic  staff 


For  the  third  time  in  seven  years, 
the  Canadian  Union  of  Public 
Employees  is  trying  to  organize 
non-academic  staff  members  at  U 
of  T into  one  or  more  labour  union 
locals. 

During  the  past  few  days,  a 
slickly  produced  pamphlet  that 
enjoins  the  reader  to  “Graduate  to 
better  things"  has  been  mailed  to 
the  home addressesof  hundredsof 
University  employees.  It  is  ac- 
companied by  a form  letter  signed 
by  Grace  Hartman,  national  presi- 
dent of  CUPE,  inviting  those  who 
“wish  to  sign  up  or  become  more 
involved”  to  contact  representa- 
tive Andy  Stanley,  “whom  we  have 
hired  specifically  to  help  you 
become  a union.” 

Stanley,  who  was  instrumental  in 
organizing  the  Graduate  Assist- 
ants’ Association  at  U of  Tand  part- 
icipated in  the  GAA’s  first  formal 
contract  negotiations  with  the 
University  administration  lastyear, 
said  in  a phone  interview  that 
CUPE  has  an  organizing  commit- 
tee of  about  10  U of  T staff 
members. 

He  pointed  to  a 35  percent 
spread  between  the  bottom  and 
the  top  of  the  pay  scale  in  each  job 
classification  as  one  reason  why 
University  employees  should  be 
represented  by  CUPE  and  gave  as 
another  that  “what  people  do  is 
arbitrarily  defined”. 

Employee  input  into  the  de- 


cision making  process,  he  said, 
can't  be  accomplished  without  a 
contractual  agreement. 

Director  of  Personnel  comments 

“I  wouldn’t  have  thought  that 
there’s  a great  deal  that  would 
encourage  a union  to  try  to  come 
in  here,”  commented  Bob  Brown, 
Director  of  Personnel. 

“I  think  that  as  compared  with 
the  rest  of  the  Metro  community, 
we  provide  a competitive  salary 
and  benefits  package.  There  may 
be  individual  items  that  are  better 
elsewhere,  but  ifyoucompareona 
package  basis,  our  benefits,  in- 
cluding vacations,  are  pretty  liber- 
al.” 

As  for  the  35  percent  pay  spread, 
it  is  “very  common  in  office 
situations,”  said  Brown. 

“We  have  had  a liaison  commit- 
tee with  UTSA  (the  Staff  Associa- 
tion) for  the  last  couple  of  years,” 
he  continued.  “As  an  institution, 
we're  trying  to  be  quite  responsive 
to  staff  concerns.” 

Staff  Association  officers  respond 

“I  don’t  think  a union  such  as 
CUPE  really  knows  what  a univer- 
sity is  all  about,”  Betty  Connelly, 
past  president  of  the  800-member 
Staff  Association  and  an  adminis- 
trative assistant  at  the  Department 


of  Alumni  Affairs,  said  in  an 
interview.  “The  staff  here  has  to  get 
a stronger  association  going.  The 
best  way  to  govern  is  self  govern- 
ment.” 

UTSA  was  formed  about  eight 
years  ago,  said  Connelly,  and  was 
responsible  for  getting  accurate 
job  assessments  made  and  for 
arranging  for  more  job  security. 
“Things  are  happening,  but  it's 
slow  moving  and  there’s  not 
enough  publicity  for  what  the 
association  has  accomplished,” 
she  said. 

“A  union  is  the  last  resort,” 
agreed  UTSA’s  first  vice-president 
Prudence  Tracy,  an  editor  at  U of  T 
Press. 

Some  universities  in  Canada 
have  house  unions  “that  seem  to 
work  reasonably  well.  At  least  it 
means  you’re  handling  your  own 
destiny,”  she  said. 

“There’s  no  question  in  our 
minds  that  we  must  work  towards 
an  entrenched  position  that  is  as 
strong  as  the  faculty's  — though 
this  doesn't  mean  that  we  should 
necessarily  seek  certification  or 
union  status.  I don’t  like  the 
building  in  of  a confrontational 
situation.” 

CUPE  presently  has  two  locals  on 
the  U of  T campus,  local  1230 
representing  library  workers  and 
local  1222  representing  some  six 
employees  of  the  Students'  Ad- 
ministrative Council. 


UTSA  officers  elected  at  annual  meeting 


Charlotte  Turnbull,  a laboratory 
technician  in  the  Division  of 
Histology,  Department  of  Medical 
Sciences,  was  elected  president  of 
the  University  of  Toronto  Staff 
Association  for  a one-year  term  at 
the  association’s  annual  meeting 
on  Wednesday,  April  27. 

“I  feel  there  is  a definite  need  for 
strong  cohesive  representation  for 
the  non-academic  community,” 
Turnbull  said  in  a prepared  state- 
ment. “No  member  of  today’s 
work  force  can  hope  to  survive 
outsfde  the  structure  of  a highly 


Charlotte  Turnbull 


organized  unit.  Let  us  do  it 
ourselves  before  someone  else 
does  it  for  us.” 

Other  elected  members  of  the 
new  executive  are  Prudence  Tracy, 
an  editor  at  U of  T Press,  first  vice- 
president;  David  Priddle,  supervi- 
sor of  analytical  laboratories  for 
the  Department  of  Chemistry, 
second  vice-president;  Marilee 
Paulson,  a secretary  in  Woods- 
worth  College's  pre-university  pro- 
gram, secretary;  and  Rianna  Wal- 
lace, secretary  to  the  director  of 


the  Biomedical  Instrumentation 
Development  Unit  in  Biomedical 
Engineering,  treasurer. 

At  the  meeting,  Tracy,  last  year’s 
Salary  and  Benefits  Committee 
chairman,  reported  to  members 
on  discussions  over  the  last  few 
months  with  administration  of- 
ficials. The  committee  has  asked 
for  a cost  of  living  i ncrease  of  seven 
percent  and  a merit  increase  of 
three  and  a half  percent  — the 
maximum  allowable  under  AIB 
regulations. 

Tracy  emphasized  that  the  staff’s 
decision  on  the  University’s  pro- 
posed dental  plan  is  an  important 
one,  as  the  plan  would  be  paid  for 
out  of  staff  members'  cost  of  living 
increase.  Should  75  percent  of  the 
staff  elect  to  enrol  in  the  dental 
plan,  the  maximum  cost  of  living 
increase  would  be  5.6  percent, she 
noted. 

Staff  will  be  able  to  receive  more 
information  on  the  dental  plan  at 
UTSA’s  next  lunchbag  forum, to  be 


The  University's  Business  Affairs 
Committee,  at  its  meeting  April  20, 
overturned  the  recommendation 
of  its  Subcommittee  on  the  Voting 
of  Proxies  which  had  recommend- 
ed that  the  University  "express  its 
displeasure”  at  loans  to  South 
Africa  by  four  Canadian  banks  in 


held  Tuesday,  May  3at  12.1 5 p.m.  in 
room  3154  of  the  Medical  Sciences 
Building.  At  that  time,  Neal 
Burnham,  manager  of  Benefits 
Administration  in  the  Personnel 
Department,  will  be  present  to 
answer  staff’s  questions.  Said  Presi- 
dent Turnbull,  “We're  neither  for 
nor  against  the  dental  plan; 
however,  we  feel  that  staff  need  to 
know  all  the  facts  before  they  make 
their  decision.  We've  waited  150 
years  for  a dental  plan  — we  can 
afford  to  wait  another  week." 

Addressing  the  meeting  after 
her  election,  the  new  president 
said,  "It  is  important  for  us  to 
expand  our  membership  if  we 
want  to  take  affirmative  action. 
This  is  going  to  be  a critical  and 
demanding  year,  and  we  cannot 
hope  to  survive  outside  a contractu- 
al agreement.  Weneed  moneyand 
members;  however,  if  we  do  not 
receive  support,  then,  evidently, 
there  is  no  need  for  UTSA. 

“If  that  happens,  we  might  as 
well  all  go  bird-watching.” 


which  the  University  is  a share- 
holder. 

The  committee’s  decision  that 
the  University  not  be  required  to 
censure  these  loans  will  be  in- 
cluded in  its  report  to  Governing 
Council,  but  no  recommendation 
will  be  brought  before  Council. 


Miles  for  Millions  Walk  — May  7 

President  John  Evans  will  get  out  his  walking  shoes  May  7 for  the 
1977  Miles  for  Millions  Walk.  Accompanied  by  his  wife  and  at  least 
one  of  his  children,  he  will  take  what  organizers  call  the  “short, 
pleasant  walk”  from  Edward's  Gardens  to  City  Hall  — only  about  17 
km  (that’s  about  10  miles  for  you  non-metric  ambulators)  as 
opposed  to  45  km  for  the  whole  walk. 

Pledge  forms  can  be  picked  up  at  Hart  House,  the  Benson 
Building,  Simcoe  Hall  and  the  SAC  Officei 


Bank  loans  to  escape  censure 


MICHAEL  BURKE,  A FOURTH  YEAR  engineeringstudentdemonstratesa 
driver  control  device  that  will  allow  paraplaegics  to  drive. 

Now  paralyzed  can  drive 


by  Jake  Koekebakker 

Driving  a car  may  soon  be 
possible  for  paralyzed  persons, 
thanks  to  the  efforts  of  five  U of  T 
engineering  students  who  have 
developed  a driver  control  device 
to  allow  the  handicapped  the 
freedom  of  the  roads. 

The  device,  which  has  been 
thoroughly  checked  out  in  one  of 
the  Faculty's  laboratories,  but  not 
yet  road-tested  capitalizes  on  the 
fact  that  many  paralyzed  individ- 
uals have,  albeit  in  a limited  way, 
the  use  of  theirarms.  Accordingly, 
the  driver,  seated  in  a wheelchair, 
places  an  arm  in  a special  armrest 
that  slides  back  and  forth  and 
swivels  left  and  right,  to  control 
acceleration,  brakes  and  steering. 
Very  little  muscular  force  is 
required  to  operate  the  controls, 
the  students  emphasize,  and  the 
system  can  be  installed  in  any  car  or 
light  truck. 

The  students  — Frank  Benko, 
Michael  Burke  and  John  Neal,  in 
the  Department  of  Mechanical 
Engineering;  and  John  Metcalfe 
and  David  Rudniski,  in  the  Depart- 


ment of  Electrical  Engineering  — 
undertook  this  project  as  part  of 
their  fourth  year  curriculum.  De- 
velopment of  the  device  was 
carried  out  under  the  auspices  of 
the  Cockburn  Centre  for  Engineer- 
ing Design,  a teaching  division  of 
the  Faculty  of  Applied  Science  and 
Engineering  which  provides  stu- 
dents with  the  opportunity  to  work 
on  real  problems  and  to  devise 
practical  engineering  solutions  to 
them. 

The  project  has  now  been 
turned  over  by  the  University  to 
the  Ontario  Council  on  the 
Physically  Handicapped.  Gerald  F. 
Clark,  executive  officer  of  the 
Council,  and  a quadraplegic,  has 
participated  in  the  testing  of  the 
system,  and  says  the  Council  is  now 
looking  for  funds  to  install  it  on  a 
vehicle  and  carry  out  road  tests. 

According  to  Professor  I.W. 
Smith,  director  of  the  Cockburn 
Centre,  the  prototype  system  cost 
less  than  $3000  to  build,  although 
he  estimates  that  a commercial 
version  might  be  somewhat  more 
expensive. 


Jean  Smith  is  UTFA  president 


On  March  11  in  an  election  won 
by  acclamation,  Jean  Smith,  pro- 
fessor of  political  economy,  was 
chosen  president  of  the  U of  T 
Faculty  Association  for  a one-year 
term  beginning  July  1 . He  succeeds 
Prof.  J.M.  Daniels  who,  in  the 
coming  year,  will  serve  as  past- 
president  on  the  UTFA  executive. 

Prof.  Smith  received  his  doctor- 
ate from  Columbia  University  in 
1964,  specializing  in  the  politics  of 
post-war  Germany.  In  1965,  he 
came  to  U of  T where  he  has  held 
appointments  as  associate  chair- 
man of  the  Department  of  Political 
Economy,  1967-70,  and  chairman 
of  the  European  Studies  Program, 
1974-76.  In  addition.  Prof.  Smith 
has  served  on  a number  of 
University  committees,  and  was  a 
member  of  the  U of  T Senate  for 
two  years. 

This  past  year,  as  chairman  of  the 
UTFA  Salary  and  Benefits  Commit- 


Professor Jean  Smith 

tee.  Prof.  Smith  has  been  in  charge 
of  the  Association’s  negotiations 
with  the  University. 
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Dental  plan  not  necessarily  suited  to  staff  needs 


To  the  Editor: 

Faculty,  librarians  and  non- 
academic  staff  have  recently  re- 
ceived letters  from  the  Director  of 
Personnel  concerning  a dental 
plan.  The  letters  note  that  a UTSA 
survey  indicated  a substantial 
interest  in  such  a plan  on  the  part  of 
non-academic  staff.  We  wish  to 
point  out  that  the  UTSA  responses 
were  in  relation  to  a loosely 
worded  questionnaire  which 
made  no  mention  of  the  plan’scost 
implications.  We  feelthattoobtain 
an  accurate  reflection  of  staff 
wishes  it  would  have  been  prudent 
for  the  Personnel  Department  to 
have  conducted  an  anonymous 
survey  of  all  staff  based  on 
proposals  for  a variety  of  plans  and 
cost  structures.  The  current  haste 
to  join  the  dental  plan  band  wagon 
may  result  in  adoption  of  a plan  not 
optimally  suited  to  the  needs  and 
means  of  all  staff. 

We  feel  further  that  Mr.  Brown’s 
letters  do  not  make  sufficiently 
clear  a number  of  points  which  all 
members  of  staff  should  bear  in 
mind  when  considering  whether 


To  the  Editor: 

B.F.  Watt  and  I wrote  similar 
reviews  of  the  New  Provinces 
reprint.  I rather  like  B.F.’s  version 
in  the  April  15  Bulletin.  It’s  shorter, 
and  has  a nice  patriotic  ring  to  its 
conclusion  in  keeping  with  the 
spirit  of  the  1970s. 

However,  isn’t  your  editorial 
decision  to  publish  B.F.’s  ending 
instead  of  mine  a fine  illustration  of 
the  truth  of  my  last  sentence  about 
A.J.M.  Smith's  “rejected  Preface” 
of  1936?  (“But  I wonder  if  today’s 
publishing  climate  might  not  be 


or  not  to  join  the  proposed  dental 
plan. 

Who  Pays? 

Mr.  Brown  states  that  the 
University  will  pay  the  full  costs  of 
the  plan.  We  feel  this  is  misleading. 
The  letters  go  on  to  state  that  in  the 
event  that  75%  of  staff  do  not 
enroll,  the  1977-78  annual  salary 
increases  will  be  enlarged.  Con- 
versely, then,  if  the  plan  is 
implemented,  the  1977-78  salary 
increases  will  be  less  than  if  there 
were  no  plan.  Thus,  staff  will  pay 
for  a dental  plan  out  of  foregone 
salary  and  this  will  lower  future 
earnings  as  annual  increases  are 
calculated  as  a percentage  of  the 
previous  year's  salary. 

Disparity  in  Premiums 

There  is  a considerable  disparity 
in  premiums  between  faculty/ 
librarians  (.8%  of  salary)  and  non- 
academic  staff  (1.4%  of  salary). 
Thus,  faculty/librarians  making 
$15,p00  per  year  would  be  fore- 
going $120  of  their  1977-78  gross 
salary  increase  while  non-academ- 
ic staff  at  the  same  salary  would  be 


even  less  tolerant  of  Smith’s 
vigorously  internationalist  and 
cosmopolitan  attack  on  prevailing 
nationalist  ideals.”) 

Incidentally,  I would  guess  that 
as  well  as  being  more  concise  and 
more  patriotic  than  I am,  old  B.F. 
will  turn  out  to  be  a stickler  for 
accuracy.  So  you  will  probably  be 
getting  a complaint  from  him  that 
your  title  for  his  review  is  based  on 
a misreading  of  it. 

F.W.  Watt, 
Department  of  English, 
University  College. 


foregoing  $210.  Or,totakeanother 
example,  faculty/librarians  mak- 
ing $19,000  would  forego  $152  in 
gross  salary  increase  and  non- 
academic  staff  making  $11,000 
would  forego  $154,  or  $2  more  than 
their  more  highly  paid  colleagues. 
We  feel  this  premium  structure  is 
inequitable. 

Effect  on  Pensions 

Pensions  are  calculated  as  a 
percentage  of  thb  highest  five 
years  of  salary.  For  those  nearing 
retirement,  special  consideration 
should  begiventoany  reduction  in 
salary  increases  as  this  will  be 
reflected  in  lower  future  salaries 
which  will,  in  turn,  be  reflected  in 
lower  future  pension  benefits.  Is 
this  dental  plan  now  worth  more 
than  a higher  pension  after  retire- 
ment? 

What  is  Covered? 

The  language  of  the  plan  and  the 
two  riders  is  highly  technical.  To 
assess  the  plan  properly  one 
should  consult  one’s  dentist  to 
discover  what  treatments  the  plan 
actually  covers  and  whether  the 
plan  would  pay  the  full  costs  of 
those  treatments. 

We  urge  each  staff  member  to 
scrutinize  his/her  annual  family 
dental  care  requirements  and 
expenses  very  carefully  to  deter- 
mine if  this  plan,  with  the  currently 
proposed  rate  structure  (and  tax 
savings  on  foregone  salary)  better 
fulfils  his/her  family  needs  than  a 
higher  salary  increase  which 
would  provide  an  enlarged  base 
for  future  salary  increases. 

Anne-Marie  Jamieson, 
Administrative  Assistant, 
Institute  of  Biomedical 
Engineering. 

Anna  Mallin, 
Student, 
Faculty  of  Law. 


Mistaken  identity  and  misreading 


We  should  press  for  abolition  of  academic  rank 


To  the  Editor: 

Members  of  UTFA  have  recently 
been  asked  to  express  their 
support  for  the  UTFA  negotiations. 


To  the  Editor: 

I write  to  express  my  concern  at 
the  misinterpretation  of  the  sect- 
ion on  Planning  for  Graduate 
Studies  in  the  University’s  brief  to 
the  OCUA  that  is  implied  by  the 
headline  “OCUA  Urged  to  Sup- 
port Growth  in  Grad  Studies”  in 
the  Bulletin  for  Friday,  April  22.  The 
issue  ahead  is  to  preserve  as  far  as 
possible  the  foci  of  sholarship  that 
distinguish  this  University  and 
within  that  objective  to  adapt  our 
resources  to  meet  needs  that  have 
been  subject  to  social  neglectsuch 
as  in  industrial  relations  and 
criminology.  The  era  of  growth  is 


We  have  general  confidence  in 
the  negotiating  team  but  serious 
disagreement  with  some  items  in 
the  draft  agreement. 

1.  We  believe  we  should  press 


pastand  weshall  befightingforthe 
quality  of  our  survival.  There  is  no 
message  of  growth  in  our  report  to 
OCUA! 

James  M.  Ham, 
Dean,  School  of  Graduate  Studies. 


Learned  Societies 

The  Learned  Societies  meetings 
will  be  held  at  the  University  of 
New  Brunswick  May  26  — June16. 
For  registration,  contact  David 
Galloway,  director.  Learned  Societ- 
ies, University  of  New  Brunswick. 


for  abolition  not  retention  of  the 
present  academic  rank  structure. 
Overall  it  produces  far  more 
dissatisfaction  than  satisfaction.  It 
strengthens  the  unhealthy  class 
structure  in  the  University.  This 
University  should  take  a lead  in  the 
country,  perhaps  on  the  continent, 
in  moving  to  a faculty  with  at  the 
most  one  division  between  non 
tenured  and  tenured  professors 
as  a first  step  towards  a Uni- 
versity without  class  structure. 
This  is  a serious  suggestion  to 
which  we  have  given  much 
thought  and  for  which  we  have 
found  much  support  in  private 
discussion  with  other  faculty  mem- 
bers. One  final  argument  in  favour 
of  it  is  that  it  would  remove  a 
sizable,  totally  unproductive  ad- 
ministrative load  of  promotion 
committees  which  at  the  present 
waste  an  inordinate  amount  of 
faculty  time. 

2.  We  should  be  pressing  for  at 
least  one  student  member  on  each 
tenure  committee.  A single  stu- 
dent presence  could  not  possibly 
harm  the  present  decision  making 
process  and  would  do  immense 
good  in  increasing  student  and 
public  confidence  in  these  de- 
cisions, and  particularly  in  the 
truthfulness  of  statements  con- 
cerning the  relative  weight  given 
to  teaching  and  research.  The  extra 
support  that  the  faculty  would  get 
from  all  the  other  estates  by  this 
progressive,  conciliatory  move 
would  greatly  outweigh  any  pos- 
sible divisiveness  within  UTFA.  We 
hope  Council,  the  Salary  and 
Benefits  Committee  and  the  Nego- 
tiating team  will  give  these  views 
their  serious  consideration. 

J.D.  Prentice, 
A.W.  Key, 
Department  of  Physics. 
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Growth  not  urged  in  U of  T’s  brief 


Biochemistry  head  sought 


Dr.  R.G.  Williams  will  retire  as 
chairman  of  the  Department  of 
Biochemistry,  Faculty  of  Medicine, 
in  the  summer  of  1977. 

The  Vice-Provost  has  approved 
the  following  committee  to  look 
for  and  recommend  the  appoint- 
ment of  a successor:  Dr.  G.F. 
Whitmore,  associate  dean,  chair- 
man; Dr.  M.L.  Halperin,  Depart- 
ment of  Medicine;  Dr.  R.W. 
Missen,  School  of  Graduate  Stud- 
ies; Dr.  D.H.  MacLennan,  Banting 


& Best  Department  of  Medical 
Research;  Dr.  P.N.  Lewis,  Dr.  Harry 
Schachter  and  Dr.  Marian  Pack- 
ham,  Department  of  Biochemistry. 

The  committee  would  be 
pleased  to  receive  any  comments 
or  suggestions,  verbally  or  in 
writing.  These  may  be  made  to  the 
chairman  or  any  member  of  the 
committee.  It  would  help  the 
committee  in  its  work  if  any  such 
comments  could  be  made  as  soon 
as  possible. 


Dental  plan  applications 

Faculty  members,  librarians  and  administrative  staff  members 
are  reminded  that  the  application  forms  for  the  proposed  Dental 
Care  Plan  should  be  returned  to  the  Personnel  Department,  215 
Huron  Street,  by  Monday,  May  9. 


( 


JOB  OPENINGS 


) 


Below  is  a partial  list  of  job  openings  at  the  University.  Interested 
applicants  should  read  the  Promotional  Opportunity  postings  on  their 
staff  bulletin  boards,  or  telephone  the  personnel  office  for  further 
information.  The  number  in  brackets  following  the  name  of  the 
department  in  the  list  indicates  the  personnel  officer  responsible.  Please 
call: 


(l)Sylvia  Holland,  978-6470;  (2)  Wendy  Chin,  978-5468;  (3)  Manfred 
Wewers,  978-4834;  (4)  Ann  Sarsfield,  978-2112;  (5)  Beverley  Chennell, 
978-7308. 

Clerk  Typist  II  ($7,000  — 8,230  — 9,460) 

Aerospace,  Downsview  (p/t)  (5),  Private  Funding  (1),  Institute  of 
Environmental  Studies  (5),  Personnel  (4),  Personnel  (p/t)  (4),  Physics  (1) 

Clerk  Typist  III  ($7,700  — 9,060  — 10,420) 

Preventive  Medicine  & Biostatistics  (4),  Lipid  Research  (4),  Vice- 
President,  Business  Affairs  (1),  Medicine  (4),  Computer  Centre  (3) 

Secretary  I ($7,700  — 9,060  — 10,420) 

Institute  of  Policy  Analysis  (2),  Surgery  (4),  Electrical  Engineering  (5), 
Family  & Community  Medicine  (4),  Student  Awards  (1),  Nutrition  & Food 
Science  (4),  Anthropology  (1) 

Secretary  II  ($8,470  — 9,970  — 11,460) 

Medical  Genetics  (4) 

Clerk  II  ($7,000  — 8,230  — 9,460) 

Preventive  Medicine  (4) 

Clerk  III  ($7,700  — 9,060  — 10,420) 

Fees  (2) 

Laboratory  Technician  I ($8,470  — 9,970  — 11,460) 

Pharmacology  (4),  Pharmacy  (4) 

Laboratory  Technician  II  ($10,370  — 12,200  — 14,040) 

Medicine  (4),  Surgery  (4),  Pharmacy  (4) 

Laboratory  Technician  III  ($11,450  — 13,470  — 15,490) 

Zoology  (1),  Medical  Genetics  (4),  Dentistry  (1) 

Electron  Microscopy  Technician  I ($9,330  — 10,970  — 12,620) 
Biochemistry  (4) 

Administrative  Assistant  I ($9,330  — 10,970  — 12,620) 

Television  Production  Service  (4),  Anthropology  (1) 

Administrative  Assistant  II  ($12,110  — 14,250  — 16,380) 

Vice-President  & Provost  Office  (1),  Scarborough  College  (2) 

Engineering  Technologist  IV  ($16,530  — 19,450  — 22,370) 

Radiological  Research  Labs  (4) 

Craftsman  III  ($12,710  — 14,960  — 17,200) 

Erindale  College  (2) 

Programmer  I ($9,850  — 11,590  — 13,300) 

Preventive  Medicine  & Biostatistics  (4),  Physics  (1) 

Energy  Management  Engineer  ($20,420  — 24,020  — 27,620) 

Physical  Plant  (3) 


ISC  requires  volunteers 

The  International  Student  Centre  is  looking  for  volunteers  to  act 
as  teachers/leaders  in  their  English  program  for  students  from 
overseas,  starting  October  1977. 

The  teachers/leaders  will  be  expected  to  meet  a small  class 
(under  10)  once  per  week  for  a two  hour  session  and  to  prepare  the 
necessary  material  in  advance.  What  is  covered  will  depend  upon 
the  needs  of  the  group.  The  leader  is  expected  to  encourage  the 
class  to  converse  amongst  themselves  and  to  provide  the  necessary 
back  up  practice  in  pronunciation  and  idiomatic  usage.  Various 
resources  — texts,  films,  outings,  speakers  may  be  used.  There  is  a 
small  library  at  the  Centre. 

Experience  in  a teaching/group  leading/intercultural/situation 
is  an  asset  but  not  required.  There  will  be  orientation  workshops  in 
September. 

For  further  information  contact  the  co-ordinator,  Eileen 
Barbeau  at  the  Centre  (978-2038). 
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Chairman  sought  for  Political  Economy 


Return  questionnaires,  please! 

The  April  22  issue  of  the  Bulletin  included  a questionnaire 
on  page  3 asking  for  your  comments  on  this  publication  and 
for  your  suggestions  as  to  how  to  improve  it. 

If  you  haven't  already  done  so,  please  return  your 
completed  questionnaire  via  campus  mail  to:  Editor,  The 
Bulletin,  Department  of  Information  Services,  45  Willcocks 
Street,  University  of  Toronto. 

Our  thanks  to  all  Bulletin  readers  who,  by  sending  in  their 
comments,  will  have  assisted  us  in  making  this  a more 
informative  and  generally  useful  newspaper. 

The  Editor 


T rinity  convocation  — May  4 


The  Provost  has  approved  a 
committee  to  look  for  and  recom- 
mend the  appointment  of  a 
successor  to  Professor  H.C.  East- 


man as  chairman  of  the  Depart- 
ment of  Political  Economy. 

Several  members  of  the  depart- 
ment have  expressed  their  con- 


cern that  the  question  of  the 
possible  division  of  the  depart- 
ment be  thoroughly  considered 
before  a final  decision  is  reached 
about  the  appointment  of  a new 
chairman.  Dean  R.A.  Greene, 
Faculty  of  Arts  & Science,  has 
therefore  asked  the  committee  to 
examine  this  question  before 
turning  its  attention  to  the  chair- 
manship itself.  Dean  Greene  will 
recommend  to  the  committee  that 
a survey  be  conducted  in  order  to 
determine  departmental  opinion 
on  this  question. 

Members  of  the  committee  are : 
Dean  R.A.  Greene,  chairman; 
Dean  R.H.  Farquharson,  Arts  & 
Science;  Dean  P.D.  Kerr,  School  of 
Graduate  Studies;  Professors  J.L. 
Carr,  Political  Economy;  R.B.  Day, 
Political  Economy/Erindale;  D.W. 
Magill,  Sociology;  and  Ronald 
Manzer,  J.E.  Smyth  and  A.M. 
Watson,  Political  Economy. 

The  committee  would  be 
pleased  to  receive  any  comments 
or  suggestions.  These  may  be  made 
verbally  or  in  writing  to  the 
chairman  or  any  member  of  the 
committee.  It  would  help  the 
committee  in  its  work  if  any  such 
comments  could  be  made  as  soon 
as  possible. 


Trinity  College  will  confer  five 
honorary  degrees  at  a Convoca- 
tion on  May  4. 

Dr.  Mossie  May  Kirkwood  will 
receive  the  degree  of  Doctor  of 
Sacred  Letters  for  her  exceptional 
contributions  to  Trinity  College 
and  the  University.  Duncan  Lock- 
hart Gordon  will  receive  the 
degree  of  Doctor  of  Sacred  Letters 
for  his  outstanding  service  to 
Trinity  College,  to  the  University 
and  to  the  Toronto  community. 

The  degree  of  Doctor  of  Divin- 
ity, honoris  causa,  will  be  confer- 


red on  the  Right  Reverend  John  A. 
Langstone,  Bishop  of  Edmonton; 
the  Reverend  Dr.  Frederick  E. 
Crowe,  research  professor  at  Regis 
College;  and  the  Reverend  Dr. 
Thomas  R.  Millman, church  histor- 
ian and  professor  of  history  at 
Wycliffe  College. 

This  year's  honorary  graduands 
will  join  many  illustrious  personal- 
ities of  the  nineteenth  and 
twentieth  centuries  including 
John  Strachan  and  four  Arch- 
bishops of  Canterbury. 


Council  of  Ontario  Universities 

At  the  Council  of  Ontario  Universities'  meeting  held  April  21  at 

Brock  University,  St.  Catharines,  COU: 

• approved,  with  various  amendments,  the  Council’s  briefs  on 
operating  grants  and  capital  grants  to  the  Ontario  Council  on 
University  Affairs; 

• approved,  with  amendments,  a COU  position  paper  requesting 
a review  of  the  present  government  policy  on  differential 
tuition  fees  for  visa  students; 

• discussed  a preliminary  report  of  the  Tripartite  Committee  on 
Macro-Indicators; 

• discussed  individual  university  reactions  to  the  Ministry  of 
Colleges  and  Universities  Advisory  Committee  on  the 
University  Enrolment  Data  Base; 

• held  a preliminary  discussion  on  the  proposed  revision  of  the 
by-laws  and  procedures  of  the  Ontario  Council  on  Graduate 
Studies  and  on  proposed  new  procedures  for  handling  ACAP 
reports; 

• accepted  and  approved  in  principle  the  report  “Guide  to 
Accounting  Principles,  practices  and  Standards:  Disclosure  for 
Colleges  and  Universities  of  Ontario". 


Report  of  the  Biosafety  Subcommittee 


The  preliminary  report  of  the  Biosafety  Subcom- 
mittee of  the  Research  Board,  approved  in  principle  by 
the  board’s  executive  committee,  appears  below.  The 
subcommittee  was  established  to  develop  proposals 
by  which  UofT can  implement  new  Medical  Research 
Council  regulations  on  recombinant  DNA  research 
and  research  using  animal  viruses  and  cells. 

Members  of  the  subcommittee  are:  Professor  M.L. 
Pearson,  Department  of  Medical  Genetics,  chairman; 
T.C.  Clark,  Office  of  Research  Administration; 
Professor  L.P.  Spence,  Department  of  Medical 
Microbiology;  James  Burrell,  Central  Services,  Faculty 
of  Medicine;  Professors  C.R.  Fuerst,  Department  of 
Medical  Genetics;  C.P.  Stanners,  Department  of 
Medical  Biophysics  and  N.A.  Straus,  Department  of 
Botany. 

Introduction 

The  Medical  Research  Council  of  Canada  has 
recently  issued  "Guidelines  for  Handling  Recombin- 
ant DNA  Molecules  and  Animal  Viruses  and  Cells" 
which  prescribe  precautions  to  be  used  in  conducting 
many  kinds  of  biological  research  currently  underway 
at  the  U of  T.  These  guidelines  have  been  issued  in 
response  to  concerns  expressed  by  the  scientific 
community  and  the  lay  public  that  some  kinds  of 
experiments  with  certain  biological  agents  may  be 
hazardous  to  the  health  of  the  community  at  large  as 
well  as  to  the  persons  performing  them.  Unfortun- 
ately, it  is  difficult  in  many  instances  to  make 
reasonable  estimates  of  the  potential  risks  associated 
with  a wide  variety  of  biological  research  programs 
conducted  in  the  university's  laboratories,  in  the 
teaching  hospitals,  and  in  their  research  institutes. 
Therefore,  the  guidelines  represent  only  a best  guess  as 
to  how  to  minimize  the  risks  to  laboratory  personnel 
and  the  environment  of  exposure  to  potentially 
hazardous  biological  agents  ranging  from  cultured 
animal  cells  through  highly  pathogenic  viruses. 

As  part  of  these  guidelines,  the  MRC  has  charged 
institutions  with  the  establishment  of  local  biohazards 
committees  to  monitor  containment  facilities  and  to 
endorse  as  safe,  grant  applications  being  submitted  to 
the  MRC.  Therefore,  the  Research  Board  struck  a 
Biosafety  Subcommittee  to  consider  the  implementa- 
tion of  these  guidelines  at  the  University.  This 
committee  has  met  several  times  and  is  submitting 
below  its  recommendations  for  the  establishment  and 
operation  of  a University  of  Toronto  Biosafety 
Committee,  specifying  its  functions  and  prerogatives, 
and  membership. 

We  view  these  recommendations  as  requiring 
immediate  implementation  by  the  Research  Board  if 
the  U of  T is  to  be  able  to  respond  properly  as  an 
institution  to  the  charges  spelled  out  in  the  MRC 
guidelines.  (It  is  important  to  note  that  these  guidelines 
have  been  adopted  by  the  National  Research  Council, 
and  the  National  Cancer  Institute  to  date,  and  will 
likely  be  adopted  by  all  granting  agencies  funding 
biological  research  of  this  sort  at  the  University.  It  is  also 
possible  that  both  federal  and  provincial  legislation 
will  be  brought  forth  in  the  next  year  making 
mandatory  compliance  with  the  principles  stated  in 
the  current  version  of  the  MRCguidelines).  Urgency  is 
also  indicated  by  the  real  responsibility  of  individual 
researchers  losing  grant  funds  from  the  MRC  and  other 
granting  agencies  if  the  University  does  not  abide  by 
the  guidelines.  In  addition,  since  the  guidelines  as  they 
now  stand  are  less  than  perfect  in  some  areas  affecting 
research  at  the  U of  T,  it  is  important  that  the  University 


Biosafety  Committee  become  established  quickly  to 
petition  for  modifications  of  the  guidelines  where  that 
is  deemed  appropriate.  The  University  Biosafety 
Committee  may  also  wish  to  act  in  an  advisory  role  to 
legislative  bodies  attempting  to  formulate  specific 
regulations  to  control  the  conditions  under  which 
biological  research  is  conducted  and  health  care  is 
rendered. 


The  U of  T Research  Board  will  meet  Friday, 
May  6,  from  1 to  3 p.m.  in  the  council  chamber, 
Galbraith  Building. 

The  agenda  will  include  discussion  of  the 
report  from  the  biosafety  subcommittee  (print- 
ed here)  recommending  means  of  implement- 
ing new  federal  regulations  on  research  using 
biohazardous  materials.  Plans forajoint  meeting 
with  the  National  Research  Council  to  be  held  in 
Toronto  in  June  will  also  be  discussed. 

Meetings  of  the  Research  Board  are  open  to 
the  University  community. 


In  view  of  the  possible  impact  of  other  areas  of 
research  and  service  in  the  University  which  mightalso 
constitute  some  future  risks  to  the  community  outside 
the  University,  as  well  as  to  University  employees,  the 
Research  Board  may  wish  toconsiderexaminingother 
aspects  of  our  behaviour  as  a research  institution. 

Specific  Recommendations 

We  recommend  that  the  Research  Board  take  the 
following  actions  with  respect  to  the  establishment 
and  operation  of  a University  of  Toronto  Biosafety 
Committee. 

(1)  Establish  a U of  T Biosafety  Committee  with  the 
functions  and  prerogatives,  and  membership  listed 
below.  A model  for  some  of  the  activities  of  such  a 
committee  is  given  in  the  MRC  "Guidelines  for 
Handling  Recombinant  DNA  Molecules  and  Animal 
Viruses  and  Cells"  (April,  1977). 

(2)  Request  the  institutions  and  constituencies 
named  below  to  form  immediately  local  biosafety 
committees  with  the  responsibilities  for  local  grant 
monitoring,  on-site  surveillance  of  facilities  and 
procedures,  specialized  personnel  training  (as  local 
conditions  dictate),  and  notification  of  the  University 
Committee  of  any  issues  they  deem  appropriate. 

(3)  Request  the  provision  of  adequate  financial 
support  for  an  enlarged  University  Biosafety  Office 
with  personnel  and  space  to  be  the  responsibility  of  the 
Faculty  of  Medicine. 

We  further  urge  the  Research  Board  to  enlarge  its 
representative  character  by  admitting  to  its  delibera- 
tions members  from  the  community  at  large,  in  view  of 
the  importance  of  issues  like  the  biohazards  aspects  of 
recombinant  DNA  research. 

Function  and  Prerogatives 

of  the  University  of  Toronto  Biosafety  Committee 

(1)  Ensure  that  research  activities  of  members  of  the 
U of  T involving  hazardous  biological  agents  are 
performed  in  compliance  with  the  requirements  of  the 
University  Biosafety  Committee,  and  any  legislation 


enacted  by  either  the  federal,  provincial  or  municipal 
governments. 

(2)  Formally  endorse  detailed  protocols  approved  by 
the  local  biosafety  committees  with  respect  to  the 
adequacy  of  containment  facilities  and  personnel 
training  for  all  grantandcontractapplicationsfromthe 
U of  T which  involve  hazardous  biological  agents. 

(3)  Oversee  the  activities  and  budget  of  a biosafety 
office  which  shall  be  responsible  for  testing  of 
containment  facilities,  dissemination  of  biosafety 
information  to  local  committees,  establishment  of  a 
biosafety  library,  establishment  of  emergency  pro- 
cedures (including  namesand  phonenumbersof local 
experts)  to  be  followed  in  the  case  of  accidents, 
keeping  records  of  facilities  approved  for  research 
with  hazardous  biological  agents,  provision  of 
technical  advice  to  investigators  with  respect  to 
laboratory  equipment  and  design,  and  liaison  with  the 
Physical  Plant  Department. 

(4)  Establish  undertheauspicesof  the  biosafety  office 
a personnel  training  program  in  general  aspects  of 
laboratory  safety  procedures  for  work  involving 
hazardous  biological  agents,  to  be  given  as  demand 
dictates  and  to  be  available  to  all  workers  within  the 
University  and  the  teaching  hospital  community. 

(5)  Bring  to  the  attention  of  the  Vice-President, 
Research  and  Planning  any  violationsofthe  University 
Biosafety  Committee  requirements,  and  request  that 
the  power  to  suspend  research  which  is  in  violation  of 
these  requirements  be  delegated  to  the  chairman  of 
the  University  Biosafety  Committee,  pending  review 
by  that  committee. 

(6)  Serve  as  a forum  for  appeals  to  modify  the 
conditions  of  the  University  Biosafety  Committee 
requirements,  with  the  authority  to  petition  on  behalf 
ofthe  Universityforchangesinguidelinesproposed  by 
granting  agencies  or  other  governmental  agencies. 

(7)  Report  annually  to  the  Research  Board  and  the 
research  community  on  the  need  for  either  upgrading 
or  downgrading  the  safety  procedures  required  for 
different  kinds  of  research  activities,  as  experience 
dictates. 

(8)  Advise  the  Vice-President,  Research  and  Plan- 
ning, on  the  needs  of  the  research  community  for 
biosafety  facilities  and  policies. 

Membership  of  the  University  Biosafety  Committee 

(1)  A chairman,  plus  two  members,  to  be  selected  by 
the  Research  Board 

(2)  A technical  representative  from  the  biosafety 
office 

(3)  A member  approved  by  a local  biosafety 
committee  at  each  of  the  following  locations: 
Addiction  Research  Foundation,  Banting  Institute, 
Best  Institute,  Botany,  Clarke  Institute,  Erindale, 
FitzGerald  Building,  Hospital  for  Sick  Children, 
Medical  Sciences  Building,  Mount  Sinai  Hospital, 
Ontario  Cancer  Institute,  Pharmacy,  Scarborough,  St. 
Michael's  Hospital,  Sunnybrook  Hospital,  Toronto 
General  Hospital,  Toronto  Western  Hospital,  Gage 
Institute,  Wellesley  Hospital,  and  Zoology. 
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For  information  concerning  Ses- 
quicentennial  events,  ph’one  978- 
5000. 

FRIDAY  APRIL  29 
Galbraith  Looks  at  the  Canadian 
Economy  (UC  Symposium)  Dr.  J.K. 
Galbraith,  Professor  Emeritus,  Har- 
vard University,  keynote  speaker, 
followed  by  panel  discussion. 
Panel  chairman:  Hon  Walter  L. 
Gordon;  panel  members:  H.  Ian 
Macdonald,  York  University;  Dian 
Cohen,  Montreal;  Prof.  Abraham 
Rotstein,  Department  of  Political 
Economy.  Convocation  Hall.  8 
p.m.  Tickets  $5  from  Alumni 
House,  telephone  978-2367. 

SUNDAY  MAY  1 

Machine  design  with  people  in 
mind  (17th  lecture  in  special 
Sesquicentennial  series  at  Science 
Centre)  Prof.  Patrick  Foley,  Depart- 
ment of  Industrial  Engineering. 
Main  auditorium,  Ontario  Science 
Centre.  3 p.m. 

Chamber  Music  Concert  by  Con- 
servatory chamber  music  classes 
under  direction  of  Robert  Spergel, 
Mildred  Kenton  and  Thomas 
Dowling.  Concert  Hall,  Royal 
Conservatory  of  Music.  3 p.m. 

MONDAY  2 

Music  in  the  University  and 
Modern  Society  (Last  in  Sesqui- 
centennial Impact  series)  Dean 
John  Beckwith,  Faculty  of  Music; 
Lukas  Foss,  conductor  and  musical 
adviser,  Brooklyn  Philharmonia 
and  Kol  Israel  Orchestra  of  Jerusa- 
lem; chairman:  Prof.  Gustav  Cia- 
maga,  Department  of  Theory  and 
Composition.  Auditorium,  Medi- 
cal Sciences  Building.  8 p.m. 

Occupational  Fiealth  and  Safety: 
An  International  Perspective  (Con- 
ference) Speakers:  Dr.  Eric  Bolin- 
der,  Swedish  Trade  Union  Con- 
federation, Stockholm;  Kaj  Elg- 
strand,  National  Board  of  Occupa- 
tional Safety  & Health,  Silna, 
Sweden;  Dr.  Sven  Hernberg,  In- 
stitute of  Occupational  Health, 
Helsinki;  John  Locke,  Occupation- 
al Health  & Safety  Executive, 
London,  Eng.;  Dr.  Suzette  Gauvin, 
Employment  Medical  Advisory 
Service,  London;  Dr.  W.R.  Lee, 
University  of  Manchester;  Dr. 
Morton  Corn,  University  of  Pitts- 
burgh; Dr.  Nicholas  Ashford, 
Massachusetts  Institute  of  Tech- 
nology; Dr.  Earl  Heath,  U.S. 
Department  of  Labor,  Washing- 
ton. Academy  of  Medicine,  May  2 
and  3 from  9 a.m.  to  5 p.m. 
Enrolment  limited  to  200.  Registra- 
tion and  information,  978-6954. 
(Preventive  Medicine  & Biostat- 
istics) 

TUESDAY  3 

Opera  Excerpts  performed  by 
students  in  Opera  Department. 
MacMillan  Theatre,  Edward  John- 
son Building.  May  3 — 6 and  24  - 
27  at  8 p.m.  Admission  $1  at  door. 

WEDNESDAY  4 

Lipid-Protein  Interactions  in  Mye- 


lin (Seminar)  Dr.  Joan  Boggs, 
Hospital  for  Sick  Children  Re- 
search Institute.  4227  Medical 
Sciences  Building.  12noon.  (Mem- 
brane Club) 

Trinity  College  Convocation.  See- 
ley Hall.  8.30p.m.  (See  story  page  3) 

THURSDAY  5 

Mechanism  of  invasion  of  erythro- 
cytes by  malaria  merozoites:  Role 
of  Duffy  blood-group  antigens 

(Lecture)  Dr.  Louis  H.  Miller, 
National  Institutes  of  Health,  Beth- 
esda.  Main  lecture  theatre,  Tor- 
onto General  Hospital.  7 p.m. 
(Pathology  and  Ontario  Antibody 
Club) 

Clothing  and  the  Politics  of 
Conquest  (Third  lecture  in  series, 
Chinese  Costume)  John  Vollmer, 
Textile  Department,  ROM.  Lec- 
ture room,  McLaughlin  Planetar- 
ium. 8 p.m. 

FRIDAY  6 

Beyond  1977  — Reflections  on  the 
University  of  Toronto  (Keynote 
address.  Alumni  advisory  con- 
ference, Sesquicentennial:  Proud 
Tradition  — Future  Vision)  Presi- 
dent John  R.  Evans.  Auditorium, 
Medical  Sciences  Building.  8 p.m. 

Kinetic  and  Stereochemical 
Probes  of  Enzyme  Mechanisms 

(Colloquium)  Prof.  S.J.  Benkovic, 
Pennsylvania  State  University.  158 
Lash  Miller  Chemical  Laboratories. 
4 p.m. 

Thunderstorm  by  Tsao  Yu,  per- 
formed by  Drama  Society  of 
McMaster  Chinese  Students’  As- 
sociation in  Cantonese  with  Eng- 
lish sub-titles.  Auditorium,  FEUT, 
371  Bloor  St.  W.  May  6 and  7 at  8 
p.m.  Tickets  $2.50  from  SAC  office 
and  International  Student  Centre. 
(SAC  and  McMaster  Student  Un- 
ion) 

SATURDAY  7 

Sesquicentennial:  Proud  Tradition 
— Future  Vision  (Alumni  advisory 
conference)  Panel  discussion  and 
workshops.  Auditorium,  New  Ac- 
ademic Building,  Victoria  College. 
9 a.m.  to  12  noon.  Admission  free, 
please  register  in  advance  with 
Alumni  Affairs, 978-8991.  (See story 
this  page) 

SUNDAY  8 

Mission  to  Mars  (18th  lecture  in 
special  Sesquicentennial  series  at 
Science  Centre)  Dr.  Gerald  Soffen, 
Viking  project  scientist.  Jet  Pro- 
pulsion Lab,  Pasadena.  Main  aud- 
itorium, Ontario  Science  Centre.  3 
p.m. 

MONDAY  9 

Obstetric  Anaesthesia  and  Uterine 
Blood  Flow  (Dr.  Harry  Shields 
Memorial  Lecture  1977)  Dr.  Sol 
Shnider,  University  of  California. 
Main  lecture  theatre,  Toronto 
General  Hospital.  4.30  p.m. 


Family  practice  review 


A family  practice  review  course 
will  be  given  by  Continuing 
Medical  Education  from  May  9 to 
June  3.  The  course  is  accredited  by 
the  College  of  Family  Physicians  of 
Canada  and  is  designed  to  provide 
an  intensive  review  for  out-of- 
practice  physicians  who  want  to 
upgrade  their  clinical  knowledge 
and  skills  prior  to  returning  to 
active  family  practice. 

Previously  presented  under  the 
auspices  of  the  Federation  of 
Medical  Women  of  Canada,  it  was 
originally  designed  to  "reclaim 
medical  women  who  had  been  out 
of  practice  for  a variety  of  reasons". 
However,  in  1975  when  the  course 
was  last  presented,  it  was  found 


that  physicians  of  both  sexes 
engaged  in  administration  or 
limited  practice  also  wished  to 
review  and  up-date  their  clinical 
skills. 

The  course  is  made  up  of 
lectures  and  clinical  experience. 
All  participants  in  the  program 
must  be  licensed  physicians.  Enrol- 
ment in  the  complete  course  is 
limited  to  25  registrants.  However, 
an  additional  75  practising  physi- 
cians may  attend  the  lectures.  Fee 
for  the  course  is  $500  for  lectures 
and  clinical  experience,  or  $350for 
lectures  only. 

For  more  information,  tele- 
phoneContinuing  Medical  Educa- 
tion at  978-2718. 


DURING  HART  HOUSE  THEATRE’S  special  Sesqui  season  David  Gardner  (left)  will  direct  Sweet  Bird  of  Youth, 
Charmion  King  (centre)  will  act  in  that  Tennessee  Williams  play,  and  Martin  Hunter  (right)  will  direct  The  Cherry 
Orchard. 


Special  Sesqui  season  at  Hart  House 


In  addition  to  its  regular  winter 
program.  Hart  House  Theatre  is 
this  year  offering  a special  Sesqui 
Season:  Tennessee  Williams’ 
Sweet  Bird  of  Youth,  May  21  to 
June  11;  Anton  Chekhov’s  The 
Cherry  Orchard,  June  15  to  July 
16;  Robertson  Davies’  Pontiac  and 
the  Green  Man,  Oct.  26  to  29  and 
Nov.  2 to  5;  and  James  Reaney’s 
The  Dismissal,  Nov.  12  to  Dec.  3. 

The  first  two  plays  both  explore 
lives  at  the  end  of  an  era.  Williams’ 
subject  is  the  South,  where  an 
aging  film  actress  and  her  not-so- 
young  beach  boy  chase  their 
gaudy  dreams  in  a big  white  Caddy 
— but  the  sweet  bird  of  youth  has 
flown.  Chekhov,  for  his  part, 
watches  with  a gentle  sadness  as 
the  futile  lives  of  the  Russian 


aristocracy  come  to  an  end,  and 
the  axe  is  laid  to  their  cherry 
orchard. 

The  Canadian  plays,  both  spec- 
ially commissioned  for  Sesqui  year, 
deal  with  the  attempts  of  revolu- 
tionaries to  go  beyond  the  colonial 
past.  In  a potpourri  of  drama, 
music  and  dance,  laced  with 
astringent  comments,  Robertson 
Davies  presents  his  "green  man” 
— Robert  Rogers,  who  was  North 
America's  first  guerilla  leader  and 
first  playwright.  For  James  Reaney, 
a student  revolt  at  University 
College  in  1894  is  the  focus  for 
exploring  the  conflict  between 
established  attitudes  and  personal 
identity. 

In  addition  to  providing  Drama 
Centre  students  with  a thoroughly 
professional  situation,  the  Sesqui 


Season  will  allow  some  of  Tor- 
onto’s best  actors,  who  perform,  of 
necessity,  all  over  the  continent, 
the  chance  to  return  home. 
Charmion  King,  Meg  Hogarth, 
David  Gardner,  Eric  House,  Bob 
Thomson,  Terry  Tweed,  Robert 
Joy,  and  Rex  Southgate  are  all  Hart 
House  Theatre  alumni. 

David  Gardner  will  direct  Sweet 
Bird  of  Youth;  Martin  Hunter, 
The  Cherry  Orchard  and  Pontiac 
and  the  Green  Man ; and  Keith 
Turnbull,  The  Dismissal,  which  last 
will  be  produced  by  the  NDWT 
Company,  who  also  did  Reaney's 
Donnell  y trilogy. 

Tickets  for  the  series  cost  $20,  or 
$12  for  students;  and  individual 
tickets  are  $6,  or  $3  for  students. 
The  box  office  number  is  978-8668. 

M.H. 


[PHD  ORALS 


Since  it  is  sometimes  nec- 
essary to  change  the  date  or 
time  of  an  oral  examination, 
please  confirm  the  informa- 
tion given  in  these  listings 
with  the  Ph.D.  oral  office, 
telephone  978-5258. 


Monday,  May  2 

Andrew  Ross  Gray,  Department 
of  Civil  Engineering,  "The  Effect  of 
Weather  on  Airport  Runway  Op- 
eration.” Thesis  supervisor:  Prof. 
G.N.  Steuart.  Room  201,  65  St. 
George  St.,  10  a.m.  (Rebooked 
from  April  25) 


Paul  Joseph  Thomas,  Depart- 
ment of  Physics,  “The  Brillouin 
Spectrum  and  Elastic  Constants  of 
Para-Hydrogen.”  Thesis  supervi- 
sor: Prof.  B.P.  Stoicheff.  Room  309, 
63  St.  George  St.,  10  a.m. 


Tuesday,  May  3 

Judi  B.  Kobrick,  Department  of 
Educational  Theory,  "Early  Lang- 
uage Development  as  Related  to 
Maternal  Interaction  and  Com- 
munication Style.”  Thesis  super- 
visor: Prof.  O Weininger.  Room 
111,  63  St.  George  St.,  10  a.m. 

Thursday,  May  5 

Joan  Pinkus,  Department  of 
Educational  Theory,  "A  Prospect- 
ive Study  of  Relationships  Between 
Prenatal  Maternal  Parameters  and 
Early  Infant  Development."  Thesis 
supervisor:  Prof.  O.  Weininger. 
Room  111,  63  St.  GeorgeSt.,  10a.m. 


Friday,  May  6 

Jean  Alexander,  Department  of 
Slavic  Languages  and  Literatures, 
"The  Lyric  Style  of  Innokenty 
Annensky.”  Thesis  supervisor: 
Prof.  R.D.B.  Thomson.  Room  111, 
63  St.  George  St.,  2 p.m. 


Tuesday,  May  10 

Richard  Paul  Knowles,  Depart- 
ment of  English,  “Imaginative 
Engagement  in  the  Last  Plays  of 
Shakespeare.”  Thesis  supervisor: 
Prof.  A.M.  Leggatt.  Room  111, 63 St. 
George  St.,  2 p.m. 


Alumni  advisory  conference 


The  annual  alumni  advisory 
conference  will  be  held  this  year 
on  Friday,  May  6and  Saturday,  May 
7.  Entitled  "Sesquicentennial: 
Proud  Tradition  — Future  Vision”, 
the  conference  will  explore  the 
present  state  and  future  direction 
of  the  University. 

The  first  session  will  be  held 
Friday  evening  in  the  Medical 
Sciences  Building  auditorium 
when  the  Moss  Scholarships  will 
be  presented  and  President  J.R. 
Evans  will  speak.  The  second 
session  on  Saturday  morning  in  the 
New  Academic  Building,  Victoria 
College,  will  begin  with  a general 
session  followed  by  workshops  led 


by  the  speakers.,  Professor  Des- 
mond Morton,  associate  dean  and 
vice-principal,  Erindale  College, 
will  lead  a workshop  on  "Curricu- 
lum — Old  Form,  Re-Form,  New 
Form”.  Edward  Gruetzner,  direc- 
tor of  the  School  of  Continuing 
Studies,  will  lead  a workshop  on 
"Lifelong  Education  without  Con- 
straints". And  Professor  Michael 
Bliss,  Department  of  History  and 
faculty  member  of  the  Governing 
Council,  will  lead  a workshop 
entitled  "Faculty  Perspectives  on 
their  Future”. 

Theannual  meeting  of  the  U of  T 
Alumni  Association  will  be  held  at 
12  noon. 


Apply  for  UIC  benefits  soon 

Teaching  assistants  intending  to  apply  for  unemployment 
insurance  benefits  should  file  an  application  as  quickly  as  possible 
upon  termination  of  employment.  It  is  not  necessary  to  have  a UIC 
record  of  employment  (separation  certificate)  at  the  time  of 
application  for  benefits. 

To  receive  a record  of  employment,  contact  the  Payroll 
Department  either  by  telephone  at  978-2151,  or  in  person  at  the 
third  floor,  215  Huron  St.  Giving  the  Payroll  Department  the 
personnel  number  shown  on  the  pay  slip  will  expedite  the  process. 


